What lessons were learned? We have analysed trainees' and supervisors' perspectives. As the pilot nears its conclusion, many supervisors have expressed the hope that LIFT continues. Supervisors feel that the programme overcame challenges experienced during the initial phase (practicalities around rotas, travel between primary and secondary care settings and handovers) and that it has numerous advantages. Supervisors consider LIFT trainees to often have greater clinical knowledge, independent decisionmaking skills, greater patient-centredness and improved ability to take a holistic approach to patients and their care in comparison with their non-LIFT counterparts. Supervisors have built strong and effective relationships with trainees, offer better pastoral as well as educational support, and over time have built sufficient connections with trainees to be able to offer increased challenge to them. Trainees who have participated in LIFT have demonstrated that although initially they felt less experienced in secondary care than peers working a 5-day hospital week, as anticipated by supervisors, they have become aligned with non-LIFT trainees or even surpassed them. The pilot has generated practical lessons for future education and care delivery. 
